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Hiring Discrimination
The notion of racial discrimination has for the last three decades remained a predicament for the black Americans in terms of job acquisition. Despite the fact that campaigns related to demands for civil rights have continually been launched, racism still remains a potential hindrance for black American’s job acquisition. As such, it raises a concern on what condition will lead racism based discrimination end to elicit equal opportunity for everybody.  Apparently, some people disagree with the concept of racial discrimination and perceive that it does not ideally exist, however, the ongoing research reveals that racial discrimination is a major disparity towards job acquisition for the black people in the United States.  Therefore, the class discussion need to explore on two questions that is, is racial discrimination ideal in the employment sector, and secondly if it exist what are its long term trends. 
After critical analysis of the article hiring discrimination against black Americans hasn’t declined in 25 years it seems that the key points addressed by the authors are the continued existence of hiring discrimination and common factors eliciting hiring discrimination (Quillian, 2017). In this case, the research has employed quantitative analysis to measure the probability that exist in job acquisition for the black and the white people. According to this article statistics derived from feedback variables show that hiring discrimination based on race still exist in greater margins. Additionally the article shows that hiring discrimination is not based on gender, labor groups, education, or study methods. It therefore, relates that race is the most prominent factor influencing hiring discrimination. 
As an internal or external consultant, the information from this article is useful to guide employment recruitment in that job applicants can be advised to be observable of this predicament when searching for jobs and as such eradicate the cognition that the United States is the most suitable place for employment. Secondly, this information is usable in guiding employee’s selection for job opportunities in foreign countries. 
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